EMPL-C2-EN

Form DG.1   (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general:
 Employment, Social Affairs and Inclusion (EMPL)
- Directorate:

 C, Europe 2020-Employment policies
- Unit: 


C2, New Skills for New Jobs,  adaptation to change,   

                                                CSR and EGF
      - Place:


 Brussels J-27
      - Head of Unit (acting):
 Wallis Goelen
      -Tel.


+32 2 295 18 27
- Suggested taking up duty:
Second quarter 2013


Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility:
The Unit leads on the development and the coordination of skills policies and strategy in relation with employment policies. The unit is also seeking to reinforce its analytical capabilities in the field of job creation with a strong sectoral approach. The political framework for these activities is the Employment package and the Europe 2020 New skills and Jobs Agenda.  The unit is also responsible for, adaptation to change, corporate social responsibility (CSR) and the European Globalisation Fund (EGF).  
The proposed vacancy is a challenging activity for a policy officer working in a small team with however frequent and close cooperation with other DGs and EMPL Directorates. It implies the following tasks: contribute to the development of the EU Skills Panorama, a key project of the New Skills and Jobs agenda;  contribute to the development and implementation of a skills strategy, input into the analysis of Member States' skills policies leading up to country specific recommendations;  participate in the coordination of the 'New Skills for New Jobs' initiative within the Commission and liaise with external stakeholders; contribute to the sectoral analysis leading up to job creation; contribute to briefings and speeches on all aspects regarding skills and job creation.
3. Main qualifications:

Preferably a degree in economics and at least 4 years' experience in the analysis and policy development ideally of labour markets, skills, education and training or economic issues. In addition, project management and excellent writing skills would be considered as serious assets.
4. Languages:  
The SNE must produce evidence of a thorough knowledge of one of the Community languages and a satisfactory knowledge of another Community language to the extent necessary for the performance of his duties.

NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

